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The CMR Mpumalanga Head
Office officially opened their new
offices at the old Terblanche and
Pistorius White House in Beyers
Naude Street.
This building offers enough space
for all the personnel and has two
flats that can be rented as an income to help pay the expenditures.
They moved from the Dutch Reformed Church Middelburg
(Witkerk) where they were located
since 1972.
CMR Middelburg's office moved
out in 1982 to Plein Street and
only the supervisors/head office
stayed behind.
Due to more offices being opened,
the supervisors were situated in
the CMR offices. To provide better services it was decided to centralise all the supervisors in one
office.
Office space became a problem
when a supervisor for the CYCC's
and old age homes was appointed.
After investigating a few locations
it was decided to move to the
"White House”.
Since 1979 the SKDB of Eastern
Transvaal (a structure of the Dutch
Reformed Church) functioned
separately from the SKDB of
Northern Transvaal of which it
was previously part of for 43
years.
In total, the service has been provided for 74 years. The organisation is the provincial/mother body
and all the CSC (Christian Social
Services)/CMR's function as
branches thereof as the same
NGO, but as separately registered
NPO's.
Because of the requirements of the
NPO-Act, the organisation (CWB)
had to register as a separate legal
body
during
2000.

During this process, the organisation changed its name to Christelike Welsynsraad: Oos and in
doing so also included representatives of the old age homes. The
mother body provides a facilitating and advisory role by means
of a supervision and management
service.
Supervision services are an integrated part of social work services worldwide. In the RSA it is
prescribed also by the new Children's Act (38 of 2005) as a requirement for statutory services.
Thus none of their branches can
render Child Protection Services
without affiliation to CMR Mpumalanga.
In addition to the traditional
functions of supervision, the
complicated nature of the transformation process, which also
includes the management, raising
and spending large amounts of
additional funds, requires the
guidance by senior social workers. The supervisors act as part
of the management team in terms
of the principle of participating
management.
By rendering advice and guidance CMR Mpumalanga ensures
that the central policy is implemented uniformly and effectively
throughout the whole organisation.
Mrs Cecile Petzer was appointed
as Director for Mpumalanga in
2002 and Dr Susan Louw in
2012. In 2002 an independent
management committee was
elected for Mpumalanga. This
separate structure was also registered as a separate NPO with a
separate constitution: Christian
Welfare Board Mpumalanga.

During 2008 the organisation and
branches again decided to change
the name because of confusion
caused by using the name Christelike Welsynsraad – therefore
the name was changed to CMR
Mpumalanga, which is well
known. The constitution was
amended and all the necessary
documents were submitted to the
Director NPO.
In 2013 CMR Mpumalanga registered an adoption programme
with the National Department of
Social Development.
In October 2015 the Provincial
Department awarded CMR Mpumalanga a one-year contract to
do the entire Mpumalanga adoptions. This contract has been
extended and we were successful
in employing an adoption worker
and sustainable services for the
province.
CMR Mpumalanga has also
started a Safe House for expecting mothers who do not have a
place to stay during pregnancy.
CMR Mpumalanga furthermore
started a new ECD (Early Childhood Development) programme
called UKUBA. The programme
targets children from 0-5 years
that can not attend a pre-school
and live in rural areas.
.
Mothers staying at home are
trained to teach children of the
neighbourhood the basics like
colour, shapes and amounts.
They receive a box with educational material to use and CMR
Mpumalanga needs financial
assistance with the contents of
these boxes.
Courtesy of
Middelburg Observer
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RENOVATION OF THE OFFICE

GRAND OPENING OF THE OFFICE
CMR Mpumalanga gave every guest a grand
tour of the new office. Our first stop was the
board room with all the history of CMR displayed for everybody to read and see. Second
stop was the directors office which suddenly
became an art gallery with an original Claerhout painting mounted on the wall and copies
of Estie Mostert captured in old calendars.
Stop number three was
Yvonne’s office which
magically transformed into
a school room with lots

and lots of sweets to eat. Stop number four, a
wonder world with toys and baby things. This
is Sinah’s office were magic happens when
childless couples dreams come true with a
bundle of joy. Stop number five, Rensche’s
office, a relaxing movie
to watch before a cup of
“boere troos” was
served with something
tasty to eat in Vuyelwa
and Annelize’s stylish
restaurant.

This was a wonderful day and was shared
with people who care.

SOCIAL WORKER DAY
by Monique Smith

Why I continue, to do what I do.

“Why be a social worker?” people often ask of me.

It’s the light in people’s eyes, when they first find that

“The pay isn’t high, and the paperwork is beyond

hope.

belief.

When they empower themselves, and finally learn to

The stress you must have, dealing with people’s prob-

cope.

lems all day.”

It’s watching them find a new life, one they actually

So, I look at them, and I try, my best, to explain.

want to live.

“The pay won’t make me rich, you are right about that.

It’s the joy of the families, as they reunite and forgive.

The paperwork's insane, and we always need more

It’s that one day you wonder. “Am I really making a

staff.

difference in what I do?”

Yes, people come to me with a lot to explain.

Then your email reads, “I am happy and well, and I

From broken homes, trauma, and unimaginable pain."

want to thank you.”

But you asked, “Why be a social worker?” so let me

“That’s when you know...” I say with a tear...

share with you.

“There could not be a more rewarding career.”
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MANAGEMENT TRAINING
“Why training for management, our decision makers?”
“This was an urgent need after I started
working for CMR Mpumalanga” says the
director Dr Susan Louw. I experienced
differences between our offices, which
were good; but also differences, which
could land us in a lot of “hot water”, such
as appointments that were ethically incorrect and decisions about extra salaries
without changing or amending contracts. I
experienced that there was no unity in our
daily working methods and no “us” culture
in our vision for the future.
I am still very concerned that there is a
long road ahead of us, but we are on our

way. We had 3 meetings (Ermelo, Middelburg, White River) with volunteers / management members, who utilise their
strengths and resources for the future of
CMR. They
are valuable,
irreplaceable
and important builders
of CMR.
We
are
working
towards:
The same ethical values and standards
Financial compliance and higher standards
for financial management

Fair human resource practices
Management and governance which are
aligned to good practices
These management trainings had the abovementioned objectives in mind. The policy on
the communicator is also a tool to assist with
this.
We are working
towards an “us”
culture where we
feel safe to serve
the
comm unity
together and being
inspired through the
Love of God.

ADOPTIONS
Mr and Mrs *Du Toit, a couple that had been
approved as adoptive parents, were speechless
when they received a call from our office.
When they heard that they could be the proud
parents of a baby girl they did not hesitate to
accept this baby as their
own. After the initial
call they could not stop
asking questions and
could not wait for the
time to pass for them to
meet this precious bundle of joy. The big day

came much sooner than they
expected and it was with
tears of joy that they met
their little girl.
Our little baby was living
with angels who took care
of her when her own
mommy could not. They
loved her very much and
they had the privilege of
giving her to her new

mommy and daddy, although it was hard to
say goodbye, they know that she will be well
cared for.
*Names have been changed
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Happy Birthday Sonja and Amanda
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ADVERTISING TO EXPENSIVE?
We can help

23 Dr Beyers Naude Street
Middelburg
1050
Phone: (013) 243 4776
E-mail: sekrm@cmroos.co.za

a very busy corner
Big screen adverts on
every hour, 720
in Middelburg, shown
sted?
times a month. Intere

WINNERS!!!!!!
Anika vd Walt—R1000
Mariska Henning—Spa
Voucher

Call us on (013) 243 4776 for the best quote in town

Mariska Henning—Pick
‘n Pay Voucher
Thank you Martha from
Marble Hall for assisting

www.cmrmpumalanga.co.za

Caring with Compassion

Tannie Roza
Tannie Roza Hermiena Jordaan is gebore op
18/2/1918 in die Heidelberg distrik. Sy begin
haar vepleging loopbaan in 1934 op 16 jarige
ouderdom in Johannesburg, daarna voltooi sy
talle kursusse waaronder sy ook vir 3 jaar
radio grafie studeer. In 1942 word sy bevorder
na Senior Suster.
Tannie Roza trou in 1946 met ‘n polisieman.
Hulle verhuis in 1949 na Middelburg, waar sy
by die Algemene Hospitaal inval as verpleegster. Na 58 jaar diens tree sy in 1970 af as
Onder Matrone van die Provinsiale Hospitaal
in Middelburg.
Op 99 jarige ouderdom bly Tannie Roza in St
Josephs Aftree Oord, haar lewens filosofie is
om te gee aan ander mense en God sal dan
mildelik voorsien. Met hierdie lewens uitkyk
het Tannie Roza haar kersfees geld (R1300)
gespaar en aan CMR geskenk. Hiermee ‘n
GROOT DANKIE vir ‘n wonderlike geskenk.

Mrs Roza Hermiena Jordaan was born on
18/2/1918 in the Heidelberg district. She
started her nursing career in 1934 at the age of
16 in the Johannesburg Hospital. After completing several courses, including a radiography course, she was promoted to senior nurse
in 1942 .
Roza got married in 1946 to a policeman and
they moved to Middelburg in 1949 where she
furthered her career as a nurse in the Middelburg Provincial Hospital. After 58 years of
dedicated service she retired as assistant matron of the hospital.
At the age of 99 she is living in St Josephs old
age home. Her philosophy is to give to other
people and God will provide amply for you.
With this in mind Mrs Jordaan saved her
Christmas presents (R1300) to give to CMR.
We thank you Tannie Roza for your wonderful contribution

